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Charter of Environmental, Social, Risk Management  

and Compliance Policy Committee 

1. Definitions of terms under this charter 

“Director” meaning Director of Environmental, Social, Risk Management and 

Compliance Policy. 

“Committee” meaning Committee of Environmental, Social, Risk Management 

and Compliance Policy. 

“Chair” meaning Chair of Environmental, Social, Risk Management and 

Compliance Policy. 

“The Executives” meaning Chief Commercial Officer and Chief Production Officer, and 

above. 

“Compliancy” meaning Compliancy to the laws, regulations, requirements, rules, 

orders, and the various notifications prescribed both within 

and outside of the organization.  

2. Intention 

Thai Vegetable Oil Public Company Limited is committed to conducting business with responsibility 

towards the community, society, environment, and compliance with relevant regulations by implementing   

a charter to pass on the good quality of life to all parties of stakeholders, as well as to increase opportunities 

and reduce business losses. The Company therefore appoints an Environmental, Social, Risk Management 

and Compliance Policy Committee to assist the board of directors in establishing policies, regulate works on 

environment and social responsibility, risk management and regulatory compliance including monitoring the 

performance, assessing the results, reviewing and improving various work systems to be suitable and 

consistent with the Company’s policy, business plan and good corporate governance, which are the 

fundamentals of sustainable development.  
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3. Composition and Designation 

3.1 The Committee consists of a minimum of 3 directors.  

3.2 The Board of Directors shall appoint the person to take the position of a director by selecting from the 
Company’s directors and/or executives, whereby one of the directors shall be selected as the Chair.   

3.3 One of the Company’s officers shall be appointed as a secretary.  

4. Term of Office 

The directors shall serve a 3-year term of office.  

5. Vacation of Office 

5.1 The Committee shall vacate the office once the 3-year term has been completed from the date of the 
appointment.  

5.2 A director may be terminated from office for the following reasons beyond the completion of office 
terms: 

1) Deceased. 
2) Resigned. 
3) Discharged or resigned from the position of the Company’s directorship or high-level executives  
4) The Board of Directors has resolved for the person to be discharged from the position. 

5.3 In the event that any of the directors are terminated from the position prior to the completion of      
the office term for any reasons, the Board of Directors shall appoint a replacement person to take the 
position, whereby this person shall assume the remaining term of the previously terminated director.  

5.4 In the event that any one of the directors or more are vacated from the position, the Board of Directors 
shall consider selecting and appointing a replacement director(s) within 3 months from the date that 
The aforementioned director(s) was terminated.  

5.5 In the event that a director is discharged from the position due to the completion of the office term, 
the Board of Directors may consider selecting one or more of the vacated directors to resume the 
position in the Committee. 

6. Authority, Duties and Responsibilities 

6.1 Authority 

The Committee shall exercise the authorities as follows: 

1) Assign any departments of the Company to give statements and/or clarify information in writing to 
the Committee regarding the environment and social responsibilities, business risks, regulatory 
compliance and operation under the duties and responsibilities of such departments, including 
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other matters deemed necessary and appropriate by the Board of Directors in carrying out their 
tasks.   

2) Invite the Company’s executives and relevant officers to attend meetings with the Committee to 
give statements and/or clarify information in writing to the Committee regarding the environment 
and social responsibilities, business risks, regulatory compliance and operation under the duties 
and responsibilities of such executives or officers, including other matters deemed necessary and 
appropriate by the Board of Directors in carrying out their tasks.   

3) Assign any departments of the Company to take any necessary actions or perform any operations 
as necessary to ensure that the objectives, strategies, and operating process of the Company 
according to this charter are appropriately complied with at all times, or for the Committee to be 
able to successfully perform other duties as assigned by the Board of Directors.  

4) In order to successfully carry out the operation according to the requirements of duties and 
responsibilities, if it is necessary and appropriate, the Committee may request for training and 
knowledge building activities, including recommendations from independent counsellors, on 
environmental issues, social responsibilities, risk management, and regulatory compliance. 

6.2 Duties and Responsibilities 

1) Review and comment on drafts of the policies and operating framework on environmental issues, 
social responsibilities, organizational risk management, and regulatory compliance.   

2) Acknowledge, consider, and comment on the performance results regarding environmental issues, 
social responsibilities, regulatory compliance, risk assessment, risk management guidelines and 
measures, and operation plan on the management of the Company’s remaining risks to ensure 
that the Company practices sufficient and appropriate activities on environmental, social 
responsibilities, regulatory compliance, and risk management.  

3) Review and comment on the identification of the level of the Organization’s risk appetite and risk 
tolerance.  

4) Provide recommendations and support to the environmental, social responsibilities, risk 
management, and regulatory compliance committee, management committee and high-level 
executives on environmental issues, social responsibilities, organizational risk management, and 
regulation compliancy, including promoting and encouraging the improvements and developments 
of the relevant operations regularly and continuously.   

5) Communicate and report the results for the board of directors and relevant stakeholders’ 
acknowledgement.   

6) Perform other duties as assigned by the Board of Directors. 
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7. Meetings 

7.1 Committee meetings must be held at least 2 times per year. In such meetings, the Committee may 
invite any person who is not a director of the Environmental, Social, Risk Management and Compliance 
Policy Committee to attend the meeting or present information.  

7.2 The Chair may call for an Extraordinary Committee Meeting if deemed appropriate or when there is     
a request from one of the directors to consider matters related to environmental issues, risks, and 
regulatory compliance, if the case is urgent or there is a need to conduct a joint discussion.  

7.3 The Committee Secretary has the duty to make the meeting appointment, prepare the meeting 
agendas, post the support documents for the meetings, and take meeting minutes as assigned by the 
Chair. In this regard, the meeting invitation letter along with the supporting documents must be 
delivered to the directors and all meeting attendees at a minimum of 7 days in advance. Except in 
urgent cases where the directors must have a discussion to preserve the rights or benefits of the 
Company, the meeting invitation and supporting documents may be delivered in advance in less time.   

7.4 In each meeting, the number of directors attending the meeting must be no less than half of the total 
number of directors to constitute a quorum.  

7.5 The Chair of the Committee shall be the chair of the Environmental, Social, Risk Management and 
Compliance Policy Committee meetings. 

7.6 In the event that the Chair is absent from the meeting, incapable to performing his/her duties, or in 
the event that the Chair position is vacant and no replacement has been appointed, the directors at 
the meeting shall appoint one of the attending directors to be the Chair of that meeting. 

7.7 Resolutions of the Committee meeting shall be decided by the majority votes of the attending 
directors. In the event that the vote count is equal, the Chair may cast the final judgement vote. 
Furthermore, other non-director meeting attendees do not have the right to vote.   

7.8 Any of the directors who has a conflict of interest in any matters considered may not cast a vote 
regarding such matters. In such cases, the Chair of the meeting shall record the mentioned conflict of 
interest in the meeting minutes as well.   

8. Reporting 

8.1 To ensure that the framework and guidelines on the operation on environmental issues, social 
responsibilities, risk management and regulatory compliance can continue to be effective, the 
Committee must review reports on the operation on environmental issues, social responsibilities, 
organizational risk management, and regulatory compliance, including other relevant reports, and 
propose such to the board of directors.  

8.2 To ensure that the Board of Directors acknowledges and is aware of the major risks that the Company 
faces, including factors that may affect the risk profile of the company in the future, such as the 
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importance of environmental, social, and regulatory compliance. The Board of Directors shall report 
the following matters to the board of directors. 

1) Meeting results from the Environmental, Social, Risk Management and Compliance Policy 
Committee meetings. 

2) Report on performance on environmental issues, social responsibilities, risk management, and 
regulatory compliance. 

3) Any other matter as deemed necessary for the Board of Directors to acknowledge (if any). 

8.3 In the event that there is an important matter under the duties and responsibilities of the directors 
which greatly or significantly impacts the Company, the Committee or any of its directors shall report 
such matter to the Board of Directors as soon as possible.  

9. Effective date 

This Charter shall be effective from 24 July 2019 onward. 

 

 
 Mr. Sompol Kiatphaibool 
 Chairman of the Board 

 


