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Human Rights Policy 

Thai Vegetable Oil Public Company Limited (“the Company”) adheres to human rights 

principles as a common practice in conducting business. It covers all groups of stakeholders, 

such as employees, communities, society, customers and suppliers in the Company's supply 

chain, including the rights to natural resources and the environment. 

The Company therefore announces the human rights policy for the Executives and 

employees to adhere to as a guideline. In order to ensure that The Company's business 

operation will be prudent and careful not to take any action. Do not take any action that directly 

or indirectly inflicts human rights violations or impacts, and does not promote or involve in 

human rights violations as follows: 

1. Human rights are fundamental rights and freedoms a person should have by taking into 

account human dignity, protect the rights of personal liberties and personal information, 

and give honor by treating each other with equality. Promote diversity and not 

discriminate due to the similarities or differences of race, religion, sex, skin color, 

language, tribe, political opinion or any other social status which is protected by the 

Constitution of the Kingdom of Thailand and the international treaties of human rights 

principles.  

2. In Terms of Labor rights, The Company realizes the importance of treating all employees 

with fairness and equality under an employment agreement that is in accordance with 

the law. Do not use forced labor or child labor. Not compulsory overtime working 

without employee consent. There is no harassment or intimidation of any kind. This 

includes punishment of physical or psychological cruelty to employees or any form of 

violence. 

3. The Company provides the appropriate training for working skills to support equal 

opportunities, free from discrimination, promote the exercise of the employees’ rights 

in the establishment of the welfare committee in the workplace to enable the 

committee to offer opinions and guidelines on welfare arrangements that are beneficial 

for employees.  
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4. The Company places great emphasis on the safety of life and property of people within 

the workplace, as well as supporting the occupational health and safety management 

practices and procedures in order to prevent any violations on the human rights 

principle. 

5. The Company has management measures by regularly inspecting forced labor and hiring 

employees on a general basis, to ensure that human rights principles are respected and 

followed, including with the prevention of abuse, not neglect or conspiracy to any action 

which is a violation of human rights.  

6. The Company supports our business partners throughout the supply chain to treat their 

own employees, stakeholders and interact with surrounding communities in a manner 

that respects human rights and is consistent with international human rights principles.  

7. The Company provides knowledge on human rights to employees by organizing 

communication and training to create knowledge and the understanding of human rights 

among in the Company's personnel, especially in departments at risk of human rights 

abuses. 

8. In term of receiving complaints and protection of complainants, the Company provides 

a whistleblowing channel for receiving clues or complaints. If anyone finds evidence or 

actions related to human rights violations. The Company has a process to investigate 

complaints, mitigate the impacts and compensate fairly in case of damage occurs. 
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